
 

  The Benefits of  

Hiring  

a Consultant 

 

The Dragon Company 
 

thedragonco.com 
720.936.3918 



© 2024 - The Dragon Company  
 Page - 1 

Executive Summary 

In an ever-evolving business landscape, 
organizations face numerous challenges that 
require innovative solutions and strategic 
foresight. Hiring an outside consultant or 
advisor provides access to specialized 
expertise, objective insights, and tailored 
strategies that can significantly enhance 
organizational performance. This 
whitepaper explores the myriad benefits of 
engaging external consultants or advisors, 
highlighting how their involvement can drive 
growth, optimize operations, and foster a 
culture of continuous improvement. 

Introduction 

Organizations across industries are 
continually seeking ways to improve 
efficiency, innovate, and maintain a 
competitive edge. Internal resources, while 
valuable, may sometimes lack the 
specialized skills or perspective needed to 
address complex challenges effectively. 
Outside consultants and advisors bring a 
wealth of experience and a fresh viewpoint 
that can be pivotal in navigating these 
challenges. This whitepaper delves into the 
key advantages of hiring external experts 
and the transformative impact they can have 
on an organization. 

Specialized Expertise and 
Knowledge 

One of the primary benefits of hiring an 
outside consultant or advisor is the access to 
specialized expertise and deep industry 
knowledge they provide. These 
professionals often have extensive 
experience in specific fields, having worked 
with a variety of clients and scenarios. This 
breadth of knowledge allows them to quickly 
understand the nuances of a particular 

challenge and offer insights that may not be 
readily apparent to internal teams. Their 
expertise enables organizations to 
implement best practices and innovative 
solutions that drive significant improvements 
in performance and efficiency. 

Objective and Unbiased 
Perspective 

Internal teams can sometimes become 
entrenched in existing processes and 
perspectives, making it difficult to identify 
underlying issues or potential opportunities 
for improvement. An outside consultant or 
advisor brings an objective and unbiased 
viewpoint that is crucial for a thorough 
assessment of the organization's strengths 
and weaknesses. This fresh perspective can 
uncover blind spots and provide candid 
feedback that internal teams might hesitate 
to give. By offering honest, constructive 
insights, external experts help organizations 
make more informed decisions and 
implement effective strategies. 

Accelerated Problem-Solving 
and Decision-Making 

The involvement of outside consultants and 
advisors can significantly accelerate 
problem-solving and decision-making 
processes. Their extensive experience and 
methodological approaches enable them to 
quickly diagnose problems, identify root 
causes, and propose actionable solutions. 
This efficiency is particularly valuable in fast-
paced business environments where timely 
decisions are critical. By providing clear, 
evidence-based recommendations, 
consultants and advisors help organizations 
navigate challenges more swiftly and 
effectively, leading to faster realization of 
goals and objectives. 
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Enhanced Strategic Planning 
and Execution 

Strategic planning is a cornerstone of 
organizational success, yet it requires a 
nuanced understanding of both the internal 
and external business environments. 
Outside consultants and advisors offer 
invaluable support in this area by helping 
organizations develop comprehensive, 
forward-thinking strategies. Their ability to 
analyze market trends, competitive 
dynamics, and internal capabilities ensures 
that strategic plans are robust and aligned 
with long-term goals. Furthermore, their 
involvement in the execution phase ensures 
that these strategies are implemented 
effectively, with ongoing adjustments as 
needed to respond to changing conditions. 

Capacity Building and 
Knowledge Transfer 

Engaging an outside consultant or advisor 
also contributes to capacity building and 
knowledge transfer within the organization. 
Through close collaboration with internal 
teams, these experts share their skills, 
methodologies, and best practices, 
enhancing the overall capabilities of the 
organization. This transfer of knowledge 
ensures that the benefits of their 
involvement extend beyond the duration of 
their engagement. By building internal 
capacity, organizations become more self-
reliant and better equipped to handle future 
challenges independently. 

Risk Mitigation and Crisis 
Management 

In times of uncertainty or crisis, the expertise 
of an outside consultant or advisor can be 
particularly invaluable. Their experience in 

navigating similar situations across different 
organizations equips them with the tools and 
strategies needed to manage risks 
effectively. By providing a structured 
approach to crisis management, they help 
stabilize the organization and guide it 
through turbulent periods. This proactive 
risk management not only mitigates 
immediate threats but also strengthens the 
organization's resilience against future 
challenges. 

Cultural Transformation and 
Change Management 

Organizational change can be daunting, 
often encountering resistance from within. 
Outside consultants and advisors play a 
crucial role in facilitating cultural 
transformation and change management. 
Their objective stance allows them to 
address resistance and foster a culture that 
embraces change. Through tailored change 
management strategies, they help ensure 
that transitions are smooth and that 
employees are engaged and supportive of 
new initiatives. This cultural shift is essential 
for sustaining long-term growth and 
adaptability. 

Summary 

The benefits of hiring an outside consultant 
or advisor are multifaceted and far-reaching. 
From providing specialized expertise and an 
unbiased perspective to accelerating 
problem-solving, enhancing strategic 
planning, and building internal capacity, 
external experts offer significant value to 
organizations. Their role in risk mitigation, 
crisis management, and cultural 
transformation further underscores their 
importance in navigating the complexities of 
the modern business environment. As 
organizations continue to face dynamic 
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challenges, the strategic engagement of 
outside consultants and advisors will remain 
a critical component of achieving sustained 
success and competitive advantage. 

Keith Dragon 

Keith has several decades of 
experience as a Senior 
Executive & CEO for a small 
business. He has had annual 
success with building a 
company from the ground-up 
while achieving revenue 

growth, profit, alongside recruiting and staff 
development with talented individuals. 

His experience includes a focus on technical 
industries including software development 
and wireless telecommunications. Part of 
Keith’s responsibilities and goals are to 
develop long term business relationships 
with upper-level decision makers, while 
maintaining a keen eye on identifying critical 
business issues. He prides himself on having 
the ability to create a positive culture within 
an entire organization while focusing on 
delivering key customer commitments. 

Keith founded Dragon Consulting in 1998 in 
Waterbury Center, VT to help travel 
companies manage data. He has been a 
long-time resident of Colorado, moving to 
Boulder in 1999. In 2013, Dragon Consulting 
was re-branded as DragonDev. 

In 2016, Keith sold portions of DragonDev 
and started The Dragon Company to bring 
his expertise and knowledge to companies 
as a consultant. In 2024, Keith has begun to 
pursue his ICF Certification in Coaching. 

Since "no one size fits all" often applies to 
the challenges that organizations face on a 
day-to-day basis, contact Keith to combine 
the roles above to deliver timely results 
efficiently and cost effectively. 

Contact 

Web:  https://thedragonco.com 
Email:  keith@thedragonco.com 
Phone: 720.936.3918 
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